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APPLICATION FORM: 
Senior Manager (Monitoring, Evaluation and Learning)
	· All information collected on this application form is held in the strictest of confidence.

· Please read the Job Description for the above position carefully before completing this application form. 

· Short-listing will be carried out solely on the basis of information provided on this application form. CVs will not be considered.

· Please complete and return this application form to jobs@restlessdevelopment.org 
· The deadline for applications is: Sunday, September 11th 2011


Section 1: Personal, Contact Details & Placement

	1.1 Personal Details

	· First name(s):

· Family Name:
· Nationality:
· Preferred Title:



	1.2 Address & Contact Numbers

	· Physical Address: 

· Telephone (day):

· Telephone (evening):

· Email Address: 




Section 2: Education, Training, Employment & Experience

	  2.1 Education, Qualifications and Relevant Training (Please list in most recent order)

	Institute/ Body
	 Qualification
	Dates (From – To)

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	


	  2.2 Please detail your present/ most recent employment 

	Organisation:


	Job Title
	Summary of Role/ Remit
	 Present Annual Salary (Gross)
	Dates (From – To)

	
	
	
	


	  2.3 Please detail all other previous employment and voluntary experiences
 (Please list in most recent order & add cells where necessary).

	Organisation 
	Job title
	 Brief Description of Role
	Dates (From – To)

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


Section 3: Motivations & Evidenced Experience

	3.1 Restless Development values its people and their passions, not just their qualifications.  Using no more than 750 words, tell us a little bit more about yourself - what has motivated you to apply for this position and how you meet the personal skills/ experience outlined in the Job Description. 

	


	3.2 Using no more than 750 words, please provide evidence of your ability to perform each of the key technical duties outlined in the Job Description.  Please ensure that you provide tangible examples that outline how your skills, knowledge and experience meet these requirements. Feel free to use headings based on the Job Description as you see fit

	


Section 4: References

	References

Please provide the names, addresses and telephone numbers of two people who can comment on your suitability for this post. 
Where possible, the most recent should be your most recent employer (preferably direct line manager) or academic supervisor. References will only be contacted following a successful interview. An offer of employment will depend on receipt of satisfactory references in writing

	Referee number 1

· First name(s):

· Family Name:

· Preferred Title:
· Organisation and Position:
· Physical Address: 

· Telephone (work):

· Telephone (mobile):

· Email Address: 

Referee number 2

· First name(s):

· Family Name:

· Preferred Title:

· Organisation and Position:

· Physical Address: 

· Telephone (work):

· Telephone (mobile):

· Email Address: 




Section 5: Further Information 
	Declaration

	I confirm that the information set out in this application is, to the best of my knowledge, true and complete.  I understand that any false statement may disqualify me from appointment.

Signature.............................................................     Date....................................



Section 6: Equal Opportunity & Recruitment Evaluation 

(Please note this section of the application form is optional). 

	As with all appointments across Restless Development, this recruitment process will adhere to the organisation’s international policies in relation to equal opportunities (available on request).  The summary of which sets out that:

Restless Development seeks to recruit, retain and develop staff, volunteers and Board members from all sectors of the community and will ensure that no applicant or incumbent member receives less favourable treatment on the grounds of gender, sexual preference, marital status, social status, caste, race, ethnic origin, religious belief, age, HIV status, disability, or any other factor that cannot be shown to be relevant to performance.
Due to its mission “to place young people at the forefront of change and development”, Restless Development is particularly committed to monitoring the representation and diversity of our staff in relation to youth, gender and nationality.  
The below information is requested to assist Restless Development to monitor its equal opportunity policies and to evaluate responses to our internal & external advertising.  While the information you give below will be used for statistical analysis by Restless Development,  no names will be held with those statistics nor will it influence this application process


	· Position applied for:

· How did you first learn about this vacancy? If it was via a website, which one?

· Have you previously applied for a position with Restless Development? (if yes, please note position & country applied for): 

· Do you identify as male or female: 

· What is your country of origin:

· What is your country of residence:

· How would you describe your ethnic origin:

· Do you consider yourself to have a disability:

· What is your date of birth: 
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